DEMOGRAPHICS

This chapter identifies and describgsmographic trend# order to
provide an understanding of who lives in logton and what needs
people of different ages, backgrounds, genders, etc. may bave
that the Comprehensive Plan addresses these.

Lexingtortakes pride in its excellent school system amany

familiesreport movingto the Town for this reason. The sugmand
cost of housing as well as taxes play a major role in determining w
can live in a town.

The Towrhas undergone significant demographic changes over th
last D years; these include a largegment of the population that is
over 65 years old, a large and increasing nundfeesidents with
Asian descent

5FyOSNE G wnmeg [ SEAy3Iizy
PC: Wicked Lexington

SUMMARY OF KEY POINTS

From 2000 through 2016, approximately sixty pero@ids)of the
t26yQa NBaAaARSyida Y20SR G2 [ SE

Approximately 30% of residents will be older adult2630

Average household income is higher than in adjacent communitie
and is expected to continue to rise

[ SEAYy3IG2yQa NBAARSY(4a -quadsrs df thed
population have a college degree

Lexington has become more racially diversartiever beforewhile
LINBR2YAY Il (0 STRK S G6AX £y Gh&® KIASING Sy
Cefadza . dzZNB I dz A R3yi &% T A Bk dibtrdased R

o Greater Boston Housing Report Card 2019 identified Lexing

as a community with highgsroportions of norwhite
population than the region.

o A significant increase in the number of residents of Asian
decent (primarily China and India, some Korean ancestry)

0 A recentincrease in the number of residents for whom Engl
is not a first language

0 Black and Latin@ residents are notably underrepresented

0 ¢KSNBS NS no fly3dzZ 3Sa &L
schootaged children
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LEXINGTONKEYPOPULATIORHARACTERISTICS

For the purposes of the United States (US) Census, Lexingtiordisd ¥ POTENTIAL SHORERMOR LONGERM
into six (6) Census Tracts. Whilerénés somevariation in these IMPACTS B COVIELY

districts, for the most part, they share similar characteristitere are
FLILINREAYFGSt @ HEInoT®o LIS2LIE S LIS Asaresult of the constraints tife pandemic, many suburbs have "Qa Mc @

square miles.ACS 2018,-gear) and population density is fairly become increasingly more attractive to people because of the acc
consistent throughout the Town. to outdoor space, larger housing size to accommodate home offic
and additional space(s) for families. As a result, real estate price:
Lexington's proximity to Boston combined with its trgted school have increased siificantly in suburbs across the country. Lexingtc
district and other factors make it particularly desirable for families with  with its good schools, open spaces, bike path and well connected
children. Most households are méd-couple famy households. trail system has become more desirable than ever and people off
Additionally, onsistent with nationwide trends, Lexington's population  significantly above asking price in order to obtain a Lexington
is aging. address. This limits the ability of people with lower incomes to live
in Lexington.

While Lexington's diversity has increased, many groups are still under
represented in Lexington. The two largeatial groups in Lexington are  COVIBL9 impacted schooling in Lexington as it did around the

White and Asia, with a large majority of Asian residents being of world. In response to the challenges of virtual learning, some part
Chinese or Asian Indian descent. preferred to enroll their children in parodl or private schools,

some even homeschooling instead. The lbeign impact(s) of these
Lexington residents are wedlducated andelative to the region, have choices on public school enrollments is yet unknown.

high incomesThreequarters of Lexington households are owner
occupied and housing costs have been increasing dramatiéétiye
incomes are very high thewre not always sufficient to suppattis
increase irhousing costsAverage household income is expected to
corntinue to rise although households of 65 years or older have
significantly lower incomes than those of working age (25 to 64 years

) Lexington has seen many changes in its population over the last two
old).

decades. pproximately sixtypercent(60%)ftK S ¢ 2 gy Qa NBAAR
moved to Lexingtobetween the year 2000 and 2016

Demographics 2
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CKS F2tff26Ay3 LINRPGARSA | 1jdzA O

profile and trends:
Some key demographic characteristics include:

1 33,340total residentsand projected to increase to by 2% ir

1 The overall population hasgedsince 2000. The median age of 2025
those living in Lexington has increased by 11.4 percent from age 1 45.7median agg2019) and projected to increase to 48.9 ir
43.7 in 2000 and a projected age of 48.7 by 2022. 2025
Approximately, thirtypercent(30%)of the Lexington population 1 63.8%White residents

will be older adults overtaking size of thechool age children
population by 2030

30.1%Asian Residents
91 1.3%Black or African American

=

1 ¢KS ¢26yQa LRLIAFGAZY KFa 6502  ooice 2019 ACSEar Tables :

o While the majority of residents are categorized as
WK A G S Breateii Bo&on Housing Report Card 2019

identified Lexington as a community with higher ¢26yQa Lzt AO a0OK22fad ¢KAA
proportions of noawhite population than the region. program, a voluntary integration program
offering opportunities to inner city youth to attend
o There has been significant increase in the number of Lexington schools.
residents of Asian decent (primarily China and India, some
Korean ancestry) POPULATION HISTORYD FUTURE PROJEINS
Lexingtonis a community that based on current zoning is mostly built
0 Arecentincrease in the number of residents for whom out and therefore, the amount ofyrowth that it can accommodatia

English is not arét language the short termis somewhat limited. Over the last two decadbe

0 Compared to the region and the State, Lexington has populationincreased by nearly 10¢6ee Figure 1)t is expected that

fewer residents of races other thawhite and Asian, the pace of population growth willow downwith a 2% increase in the
specifically Black and Latita/x residents are significantly number of residents by the year 2023owever, the number of older
underrepresented adults is increasing. As these residents leave their homes whether to

R 2 gyaa 'S 2N @aingRtioe Wil he lsigndizdd Qraover

0 /2YLINBR G2 UKS ¢26y0Qa LR UAREZchbEI oA RE8a kYR adadxe yR &1
ethnicitiesexceptwhite are ovefrepresented in the
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currentlyliving one to twopersonsperK 2 dza Ay 3 dzy AGZ GKS ¢2g6yQa

population will increase significant{gee Figure 2) Figure 3

Figure 2: LexmngopuIatlon 18592025

Figurel{ SEAY 3G 2y Q& 2010dzf | GA2YY Hnnn 0 , —

2000
Census

2010
Census

2019 ACS
Estimate

% Change
Q A¥m

30,355

31,394

33,340

Increase of

9.8% 10,000 "
Source: 2019 ACSYear Tables — g

Immigrants In 1940, only one in five Lexington residents were people SLFELLLSF LS L PP L F PSP
of a race other than Black or White (and the total population was Census Populatior Projected Population

13,187). In the 1950ssignificant number of Irish immigrants came to Swoe: LS Censns Bumauand £35Y

62N)] 2y [SEAy3G2yQa Tl NYao 'OOZNwW
proportion of residents who were first or second generation immigrants 2
was 45 percentin the 1950s and 1960s madgwishfamilies left the '
older neighborhoods in Bostppomemakingtheir home in Lexington.
Between 1979 and 1990, the Lexington Ecumeremsettiement

Coalition helped 16 Cambodian families fleeing the genocide in their
country to resettle in Lexington. In the 1980s a large number of
Armenian families moved to Lexington and in 1982 the Armenian
{Aa0SNRQ ! OF RSye 2 LIS ydhdmiddlg schobly Sy
¢KS mopTtn [/ Syadza O2dzyiSR w: 2F [ S
MbhdnE [ SEAYyIG2yQa ! AALYy LI Lz | GA
writing it is estimated that AsiansChinese, Indian, Japanese and

Korean residents make up pmoximately onei KA NR 2 F [ SEA
population.

/| KAySasS 5N 3I2ya |G 2008S t I
Lexington, MA. PC: Lexington Minuteman
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POPULATION AGE

Lexington is getting older

The median age in Lexington (45 years old) is high and approximate
20% higher as compared to that of tB¢ate(29.4years old) and has

35%
graduallyincreased over timéfrom 36.8 years old in 1980 to 43.7 in
2000 to 45years oldn 20175. However, the median age for Asian 30%
residents is about seven (7) years lower than that of-Agran 25%
Lexingtonians
20%
LY HamTtI FEY2a0G KFEEF onT do’s 0the2 ©  |1s% 5SSy
ages of twenty (20) and fiftgine (§9). This percentage hgs incriaa;ed 105
from 45.3% in the year 2000.KS ¢ 2y Qa NBaARSYI
comprised of families and older adults whose children no longer live %
withthemhy f @ wmp> 2 F 0 KS bétvgesnfh@ aged\ob & %
20 and 39, 1990 2000 2010 2013-2017 2020 (proj) 2030 (proj)

Percentage of Lexington residents age 60 or older:
1990-2017 with projections to 2030

OLDER ADULTS

In line with regional trends) K S LJ2 LJdzf | G A2y A& |

Sources: Percentages for 1990-2010 are from the Decennial U.S. Censuses. Percentage for 2013-2017
are from the American Community Survey for 2013-2017. Four sets of projections were averaged to
generate the percentages for 2020 and 2030, two from the Donahue Institute, University of

. X . . . Massachusetts http://pep.donahue-institute.org/ and two from the Metropolitan Area Planning
older adults are also increasing and projected to continue rising as a  council https.//www.mapc.ora/learn/orojections
percentage of the overall populatioBy 2030, Lexington is projectéal
have 9,726 residents 685 years old, and,196 residents 49 years old SCHOOIAGED

(UMass Donahue Institute, 2018his has implications for the types of
services and facilities that may be needed for the particular needs of
this age cohort in the future.

2U.S. Census

3 Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 $ommittee on Demographic Changz010.

4U.S. Census

Forthe lasttenyearsdLINR EA Y I G St & b -aged |
children attenatdi KS ¢ 2 gy Qa 5 lthéréfdrey Wings OK 2 2
enrollment projections to account for children ageslBis a useful
proxy resulting in fairly accurate estingetof this age group On the
other hand, COVHD9 interrupted the education of children and some
parentsenrolledtheir children in privateand parochiaschools
ONBRdAzOAY3 (GKS LISNOSyidl3IS 2F OKAf RN
schools to 86.8%)here remins a certain amount of uncertainty

SEAY
fa

® Lexington Public Schools: Annual Enroliment Report: 20201
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regarding when and if previous enrollment patterns will continue once
the pandemic is behind ysee Figure 4) Racial Composition 1970 Projected to 2020

P e ————————

80%

Figure 4: Lexington Public School Enroliments: 2Bl

Grades | 201617 | 201718 | 201819 | 201920 | 202021 | 1 year
change
6994 | 7175 [7190 |7122 |6844 |-278 o

SchoolEnroliment: Current enroliment projectiorfssuggest that 0%

elementary school enrollments will remain stable while middle school
enrollment is expected to be stable for the short term (next four years),
but then will slightly decline. High school enrollments are projected to

20%

0%

peak in 2024025 at aroud 2,500 students. CI 19 190 200 20 2% o2
W Hispanic lMTwo ormore races lOther W Pacific Idander - Asan M Amerindian lBlack [ White
Also see the chapter on Public Facilities and Services for a more In 2016, at 25% Lexington ranke secondhighest in theStatein

O2YLINBKSYaAPS RA&OdzaaArzy 27F [ SEayiemsofhepercenagel Asian resideqis- OpiwBipcy at pedo 2 s G A 2
ranked highet (see Figure 6)Additionally, he Lexington Public Schools
RACE AND ETHNICITY rank second in th&tatein the percentage of students of Asian ancestry

¢ 41.8% in the 202@1 school yeaas compared to 7.1% Stavade.
As previously mentioned, thidd OA I f O2YLIl2aAlAzy 2 TQU'PCg E%IV 501?02'?@”& fifst.

population has utn:jergone dramatic ciliangﬁs eshpeC|aIIy over thel last The Chinese residents whose number tripled from 1990 to 2010, now
two decades. W ieremaining primarily White, this Census racia 2 dz yu dzi  p: 27 [anE yEi YS

OFdsS3z2NB Kt 0SSy &aisShtRAte RSOfAyléo?egnregici%ntsrepres?en‘tgb ti@%%ﬁ%&'&%ﬁeétn\;eWUKs atant

population has rajally increased over the same time period.

Increase in Asian populationL y Mdpdpns 2dzald 2SN & 2F (KS ¢26y Q4
residents were of Chinese, Indian, Japanese, Korean or other Asian
origin. By 2000, the percentage of residents of Asian origin had risen to
11%; at the end 02016it hadreached 2%6.The percentage is now " Paul Wantanabe and Shauna Lo, Asian Agaes in Greater Boston: Building

estimated to bgust above30%. Som.mumt'?s. Ok.j and Ne\{v' . . , -
Civic Participation by Asian Residents of Lexington: Experiences, Findings and

Recommendations, Vision 2020 $olmmittee on Demographic Changz010.
° Civic Participation by Asian Residents@fington: Experiences, Findings and
® Lexington Public Schools: Annual Enroliment Report; 2020 Recommendations, Vision 2020 $olmmittee on Demographic Changz010.
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Figure 6 Asian Americans live in communities throughout

Participation on TowrBoards and Committees he Vision fo Greater Boston.
Lexngton Committeg formerly 20/20 Vision Committeegonducted a Cities and towns with the largest Asian American populations. 2016.
study that found thatwhile residents of Asian ancestry were estimated
torepresentabout 6 2 F GKS [ SEAy3Il2yQa LR L Asian American Population Asian American Share
(2010, they only filled about 2% af KS LR aAGA2ya 2y Gl Boston 60,985 Quincy 28%
and committeesBy 2013, this had slightly increased &%and for Quincy 26,143 Lexington 25%
PTA/PTO @ards, the participation ratevasmore than 13%, that is, Lowel 23,114 Acton 23%
substantially higher than for Town boards and committdéswever, Cambridge 16,534 Flalden L%
about half of thoseserving on PTAs and PTOs repdthat only English Malden 13,925 rowel 2%
. TR . . Newton 12,303 Boxborough 20%
is spoken at homendicating that perhaps cultural and linguistic : 1

. L. . . X . Brookline 9,551 Westford | 7%
barriers to participation persist. The Town has since made a significant Lexington 8 381 Sharon 6%
effort to increase representation on Boards and Committeessomde Somerville 8213 Brookline 6%
progress has reportedly been made. Waltham 7,585 Cambridge ' 15%

) ) ) . . Lynn 7,113 Burlington - 15%

Black and Latin@ ResidentFhere has also been a slight increase in the Framingham 5716 Bedford 14%
number of Black and Latin@ residents over the last two decades Acton 5.416 Belmont 14%
although these groups are conspicuously underrepresented. A Arlington 4739 Newton ' 14%
representative 6the Association oBlackCitizensof Lexington reported Medford 4577 Andover 13%
that there may be several reasons why African Americans may not move Andover 4427 Wayland 12%
to Lexington including a number of reported negative experiences Source: 20122016 American Community Survey
including being on the receiving end of unfriendly behavior talsa
prospective Black buyers of houses in Lexington on the part of the
neighbors as well as of some realtors not showing houses in certain aGdzRSyia Ay [SEAy3G2yQa a0OK22f &
neighborhoods. Additionally, it is reported that there is a disparity in the METCO Program.
RAAOALE AYyS G (KS oteflgBackxhildddrare A O a OK22f a o NBLJ
significantly more likely to be suspended than rlack children). METCO Program

According to some Lexington has developed a reputation of not being

. . The METCO Program (Metropolitan Council for Educational
welcoming to Black families.

Oppatunities) was foundedyfi ™ ¢pc ds a vojaRarydntegration

There are a somewhat significant number of Black and Latin@ program that provides a suburban public school education for African
American, Hispanic and Asian students from Bostdhe Lexington

Demographics 7
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Public Schools have participated in the program since 1968. The

programhas asitst (i I G SR 3 2 I Lexingtéh stadeMsRuid StaffS
an opportunity to interact with many minority students and to benefit
from a culturally diverse learning environment. L G I f & 2
d0dzRSyiGa Iy 2LILRNIdzyAde &2

For the 20212022 academic year Lexington has a total of 230 enrolled
METCO students (98 elementary school students, 70 middle school
students and 62 high school students).

A related issue is that Black students that are residents of Lexington are

reportedly frequently confused with thos@ming from Boston
neighborhoods. @ne teachers have even suggested that the Lexington
resdents board the bus for Boston, indicating that they do not
understand that these students are Lexington residents.

|LANGUAGE SPOKEN /OIVHE
lf2y3 6A0GK GKS AYyONBlFaAy3a NI OALIf
been an increase in the number of residents who speak a language
other than English at home. According to the School Department, there
are 43 languages spokémthe homes of schoedged childrei.

According to the U.S. Census, thest predominant NofEnglish

language spoken at home in 2018 was Asian and Pacific |sidoel.
Europearnanguages increased from less than a tenth (6.5%) in the year
2000 to almosa fifth (19.5%) 2017, and Asian/Pda Islander

1% hitps://sites.google.com/lexingtonma.org/lexingtonmetco/home

' Many languages of ne@ dzNB LISy 2NRARIAY 4 SNB
prior to the 1980 census, making a direct comparison to census prior to this
somewhat of a challenge.

0SYSTAl

increased from less than a tenth (7.4%) to a little less than a fifth
(16.6%)duringthat sametime period'? (See Figures 7). The majority of
persons speaking languages other than English at home ase6igand

3 A & Soer (bef FigueB)O A (i &

FNRY [ SEAy3AG2yQa aOKz22ft
Figure 7: Lexington, MA

Languag Other Than English SpokentHgme

Language other than English spoken at

home,
by percent
50 1623 2 65 96195 74146166 12 1.9
’ _Spanish Indo-EuropeanAsian/Pacific Islander  Other
@2000 @2010 2017
Source: Cohen, 2019
RAGSNAAGE 2F GKS ¢24yQa LRLMAIFGAZY

aAyYLX e

PLACE OF BIRTH

As in evident in Figure 9, the number of Lexington residents born in
Massachusetts has decreased over the last two decades (from 53.2% in
the year 2000 to 43.2% in the year 2017). Additionally, the number of
foreign-born residents has increase from 16.5%he year 2000 to

27.3% in the year 2017 (See Figure 9).

O2dzy i SR & a2iKSNE

12 ACS and World Population review

Learning English Demographics 8
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As previously mentioned the majority of foreigporn residents were Learning English at School

born in China or India.

Figure8: Percent of Languages Spoken in Lexington: 2018

Percentage of Languages Spoken in
Lexington, 2018

% — :
. Other AS|an_ gnd Other 60
English Spanish Indo- Pacific Lanquaa 50
Ony P European Island gsg 9
. . Al COART COAE 40
JEAge 65+ 82.7 0.3 1.5 1.5 0.2 30
P Ages18-64 628 1.3 6.3 12.6 1 20
5 Ages 5-17 70.7 0.5 1.7 3.9 0.6 10
BAIl Ages 68.6 2 9.5 18.1 1.8 0
Source: ACS and World
Population review Figure 9: Place of Birth, by Perce

Ly

i KS

53.2
29.4
16.5
2000
EBorn in MA

Source: Cohen, 2019

EDUCATION

Place of birth, by percent

48.4
43.2

2010 2017
Born in other state  Foreign Born

Educationalevelis an indicator of the type of employment and related

wages that residents may have access[fcsSEAy 32y Qa NBaAR.
highly educated. Over the last two decades, the percentage of educated
residents has increased significantly.

@8SIENIHAnnn 2SN F2dzNI K OHCC
comprised of college graduates. By the year 2@tig had increased to
one-third (31.3%) of the population haygra college degree and over

Demographics 9
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half (54%) with a graduate/professional degtéeAdditionally Adult
Asian residents have relatively more advanced degrees tharAis@an
residents.'* By 2018, thenajority (82.3%) of theZX ¢ y Q a
twenty-five (25)years and olderhatl 6 I OKSf 2 N a

SEXUAL ORIENTATION

The U.S. Census does not count the LGBTQIA+ population the way it
does other demographic categories and Lexinggpecific dataloes

not exist however,according to a recent Gallup poll (2021), the national
average of people that identify as LGBTQ#25.6%¢°> Because of the
adladsSqQa tS3aFoOe 27F &dzLJLJ2 Ndnikdédhesy I &
Massachusetthas tended to be hme toa higherpercentage than the
national average. In fact, a study conducted in 2018 found that it had
the second highest percentage of any state in the nation (Verrhadt

the highest percentage'®

As Lexington has a reputation for being open anceimegal liberally

minded, it is reasonable to assume that persons identifying as LGBTQIA+
may find it desirable to live in such a Towdalditionally, eportedly the
Y2aid NBOSyYyid ,2dziK wAiail . SKIF@A2NI {
schools indicate tha20%30% of middle and high school students

identify as norbinary.

3 Cohen, 2019.

14 Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 $ommitee on Demographic Chang2010

* https://news.gallup.com/poll/329708/Igbidentificationriseslatest
estimate.aspx
®https://www.bostonmagazine.com/news/2018/05/25/massachuseligbt-
demographics/

NB & A R S ypibsote a welcoming and
R § 3 NBsdfe muikity Briah NI

LexPride was established in
1996 in order to foster and

SPLIDE

A community of LGBTQIA+ people, families & allies
Lexington, Massachusetts

LexPride's mission &0
develop community and
advance full equality for
LGBTQIA+gwple and their fanilies and allies in LexingtdhéThe
2NBIFYyATFGA2Y 62Nl a 6AGK (GKS
community organizing programs in various locations

t26yQa

Aggomlirgiiasa reprgsrntafivié af LeaFSige SLrgington AigsyBegn working
towards recogizing intersectionality and beirgfully inclusive
community, but there is room for improvement including in the
following areas:

1 Lexington Public Schoo&sneed forstaff training at theschools,
increased awreness among the student body, and a more
inclusiveschool curriculum

Town Infrastructurethere is dl:. Y RS N2
&htl lodieftooth Yadiiifled, h¥eRi &, af 2“Y g SzEﬁ VUHKJ§ Yé’zag )
recreation facilities.However the new Visitor Center and plans

for the new Police Station include gendaeutral bathrooms

(and locker rooms at Police Station).

dzl\wi[JZ)

Language / Messagingom Town and School officials is

reportedly gendered (e.@men and womer émothers and
fathersAyaiSIFR 2F aGKS adlFF¥FZé GidKS
GLI NByida | YRNOICNBHA GOMINS IA OGS NA €

7 https:/iwww.lexpridema.org/about
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1 Municipalforms and
applications Often
forms have not been

reviewed for inclusivity

and offer only two
options: male and
female.

HOUSEHOLD CHARACSERIS

= = =] = =

What is your gender?

The preferred multipkehoice
options are as follows
Female

Male

Nonbinary

Other

Prefer not to say

HOUSEHOLD TYPES

Lexington continues to be a community that attracts families due to its

excellent school systemecreational facilities and other amenities.
However, both the number of scheabed children as well as the
number of older adults is increasif§ee Figure 10Yhisis likelydue to

(KS a0K22f &Q NI thadcttHatoacy chitdygi

graduatefrom the schools the parents have grown fond of living in
Lexington and prefer to age in community.

FigurelO: Lexington: Household Size: 2010 and 2018

=
D

LIS NXK |

Median Agé

Year 2010 2018
Households with one or more 40.3% 44.6%
persons 18 years or younger

Households wittone or more 33.1% 35.1%

persons 65 and older

HOUSEHOLD SIZE
Household size, the number of people living in a housing unit, in
Lexington (2.8 persons) is somewhat higher than that of the State (2.5
persons). Moreover, the size of households in Lerimgiias been
increasing. This may be at least in part due to rgdtierational living
a2YSoKL
the result of adult children living at home longer and/or families having
more children(See Figures 1dnd 12)

Figurell. General Population Trends

60

50

w
o

20

10

O02YY2Yy |Y2y13

J

e Median Age Average Household Sze

t26yY Q4

General Population Trends1980 Projected through 2022

3.1

w

2.9

2.8

Average Household Sze
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Figure 13: Household Income Ranges in Lexington:-2022

Household Income Ranges in Lexington 2010, 2017, Projected to 2022

Figurel2: Lexington: Number of Households and Persons per

Household . -
Year 2010 2018 . B
# of Households 11,392 11,757 ‘

# of persons/household | 2.65 2.8 -

Source: U.S. Census 25%
20%
2010

HOUSEHOLD FAMILY ONME o .
Lexington residents are overwhelmingly (92%) classified as white collar **

workers. A mere 3% are classified as blue collar workers &naré in o m = T H‘| m

the Service industryFrom 2010 to 2017, income brackdtem $15,000 0% PR . P - PO

to $149,999 all experienced decreases over time. However, during this s @Qﬁ“‘ @Q@”‘ @ﬁ‘ @@“‘ @w@"ﬂ‘ @;,»”"" &9““‘ &

same time residents making more than $150,000 annually increased A A S

from 27.4 percent to 53.6 percent of the total incomes in Lexington. in Lexington making $49,999 per year or legsdgectedto decrease by
(Cohen, 2019) This trend has contingde According to the 2017 ACS 5 20 percent.

Year Table, almost half rs
onpddizv 27
residents earned an

income $200,000 and
above (See Figure 13).

Ly unmtI [SEAYy3Ii2yQa K2dzaSK2ft R YSRJ
that of Middlesex Couly and 74% greater than that of the State of
Massachusetts (see Figure 14).

Housing Costdt is considered to be a rule of thumb that a household

should not spend more than 30% of their income on housing costs if

they are to comfortably affordthere® ¥ f A FS5Q&a SELISy&aSac
median single family home value in Lexington is $922,899 (nearly

double that of the region which is $497,965)t would follow that

those with low or moderate incomes cannot afford to live in Lexington.
Thisposesanofist Of S (2 YSSiAy3a (GKS ¢26yQa
diversity of its residents, at least in terms of see@dnomic diversity.

As seen in Figure 13
Lexington households
that make $200,000 or
greater are expected to
continue rising by sixty
percent (60%)rom the
year 20100ver the
same period the
number of households

Figurel4: Median Household Income (20:2817)

18 Source: ACS%ear Thle
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MEDIAN HOUSEHOLD | %8

NCOME (20132047%) _
N y L, & 5% &
250000 “ <8 .5 & § 58 &,
' € o N o 3 : = w9 >
SPEEENS SRR DIVERSITY, EQUITY&
2000000 RS ST -2 s5mbcgs3z 388
8c:585¢888°% 49 859
voomo REISEEEEIi )Tl INCLUSION
9 S N B 23 5
S 100,000 s 3 S €= OUR c@_L TO ACTION
50,000 L
. Lexington School Department DEItiative?% is comprised of aeries
COMMUNITY 2T 1 OGA2ya IAYSR |4 SyadaNAy3a af Sk NJ
FIEAN FYR 2dzald F2NJ It addzRSydasz adl
Source: Metropolitan Area Planning Council (MAPC) Strategic PlaniVe are |nc!u3|ve of all pepple, and we embrace and serve
oneanother. We are dedicated to working toward mutual
TOWN DEPARTMENTSMBMOTTEES, AND OTHERISTING understanding of all cultures, backgrounds, identities, ideas, beliefs,

RELEVANDRGANIZATIONS learning styles, and abilities that are different from our own. In our

community, we all bring unique skills, perspectives, and exps. We
TOWN DEPARTMENTS create a safe and supportive learning environment when we work to
ensure that everyone is honored and respe¢téd

Lexington Human Services Departmeiprovides centratedaccess to

information and referral, clinical and financial assessments, connection =S Employees of Coltris anaffinity space for all Employees of Color
to resources and consultation services to all Lexington residents with working in Lexington Public Schools.

tailored programs for youth, families, adults and older adglts

2 hitps://sites.google.com/lexingtonma.org/equity/home
2 tps://sites.google.com/lexingtonma.org/equity/home
19 https://www.lexingtonma.gov/humarservices 2 https://sites.google.com/lexingtonma.org/Ipseducatorsofcolor/home
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Lexington Commurty Centeris a division of the Recreation and Demographic Change Task Fdtavasset upto study demographic
Community Programs Department. It is a mgkinerational, mult OKlIy3asa Ay [SEAy3AG2y éAlGHNgaKS 2025
cultural facility with flexible spaces and multiple programs. community decisions and actions for the Board of Selectmen and other

. . . - Town officials
Townwide events including music nights and cultural exchange events,

many held at-ary Memorial Library Diversity Task Forc# an outgrowth of the Vision 2020 Committbas

as its purpose ttbecome a body of experts that will advise the Town
Manager and Superintendent of Schools on potential municipal and
school actions and activities to:

LexConnectprovides educed priced taxi rides for older adults (60+)
and those under the age of 60 with a disability

9 tNRPY23GS | Odzf GdzZNBE GKI G SYONI OSa
| TOWN COMMITTEES &MKISSIONS ethnic diversity as an important element athealthy and

vibrant community
LexingtonHuman Rights Committe@ mission is to promote 1 Foster civic engagement of all residents and mutual respect for
[ SEAy3G2yQa QAarzy 2F | 02YYdzy Ade G KihecongibusionsithaeeRy ndividuala grp ngakesi towaidE =
hatred, intolerance, disrespect, and destructive conflict among its community goals
citizens as core values. The Committee works to foster respectful, civil, 1 Ensure equitable access to resources and opportunities for all
public discourse and debetf. 1 Suggest programs @ictivities that will promote a culture of

respect for all persons regardless of age, ethnicity, race, sexual
Subcommittee on Asian Communiti&the objective of this Committee orientation, gender identity, religious beliefsd mental or
isto identify lessons that can be learned regarding increasing inclusion physical ability
of residents of Asian ancestry from communities across the U.S.A. that
have proportionally higher Asian poptitan. They created a report on OTHER RELEVANT ORIZANIONS

their findingsSy 4 A Gt SR a[ Saazya 2y LYyGSaNIdadAzy 2F wSAARSydGa 2F ! aAly
Ancestry Offered by California and New Jersey Communities with Large
Asian Populatiorfs. &

2 https://lwww.lexingtonma.gov/humarrights-committee

24 https://www.lexingtonma.gov/2026visioncommittee/pages/subcommittee %6 hitps://www.lexingtonma.gov/2026visioncommittee/pages/demographic
asiancommunities changetaskforce
Phttps://www.lexingtonma.gov/sites/g/files/vyhlif7101/f/uploads/report_of t Zhttps://www.lexingtonma.gov/sites/g/files/vyhlif7101/f/uploads/diversitytas
he_subcommittee_on_asian_communities_fabary 16 2017 final_1.pdf kforcesteeringcommitteecharge_0.pdf
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Chinese Americanéssociationof Lexington (CAL) is anon-profit
organizatiorthat has served Chinese Americans in Lexington since 1983
with the stated purpose t&:
9 promote participation in public services including education,
culture, and other town/community affairs
1 promote civic engagmentand community servicsuch as through
Candidate Forums

1 share Chinese culture and heritage suclhastingthe town-wide i 4 5! o>
Lunar New Year celebrati@md gala 3y CALex Youth Ensemble
9 advocates for social justice and equabtych as their impactful
COVIBLY humanitarian relief campaign important townwide activities, especially public school education,

local politics, and cultural issues.

1 provide opportunities for members to engage with the Lexington
community through vlunteerism, networking, and social events

Indian American®f Lexington a volunteer civic organization with a
missior to
9 celebrate and share the diverse Indian culture, heritage and values
to benefit the community.
1 foster participation and engagement its members in various
social, multicultural, educational, town/civic and charitable
, , , ) activities through collaborative events.
/11 [ Q& [dzyF NI bSg , SIFENI/StSoNIGAZY
Chinese Americasof Lexington (CRex was established in 2016 and Indian Family Activities Associatiomaintains a Facebook page with
CAle@d YA&RAZYy A& (2 posts regarding activitie¥.
i to promote public participation in public service, civic engagetn
and help address concerns from t@&ineseAmericancommunity.

% https://calexma.org %0 https://www.indianamericansoflexington.org/whatve-do
29 http://caal-ma.org 31 https://www.facebook.com/lexdesi/
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KoreanrAmerican Organization of LexingtofKOLexjvas created as a 1 wanting to make a difference to the lives of the Latin@
resource for Korean residents and for the town of Lexingtds.a community
community??.
New Legacy Cultural Center (NLEC nonprofit cultural and
Japanesesupport Group of Lexington (JPLesupports members of the educational organization dedicated to deepening the understanding and
Japanese community in Lexing#én appreciation of cultural diversityn the community by providing learning
by providing information, assistance, and social opportunities to experiences that result in an appreciation of diversity and coostsiral

enhance the quality of life of its members. engagement.

1 By encouraging its members to volunteer individually, in groups,
and in collaboration with other groups, for the benefit of
[ SEA Y 3i 2 ynd omraudify as2afwkole

Association of Black Citizens of Lexington (ABQs& private,
nonprofit volunteer organization composed of individuals who are
concerned with matters of critical importance to the welfare of
Black citizens of Lexington, MA. ABC4 resource for Black
residents and for the Town of Lexingtdrhe organization:

1 encouragsBlack residents to seek elected and appointed town
positions to help create a town that meets the needs of all of its
citizens.

9 servesas a repository of the history of Black residents in the
town. Members will record and preserve that history and
develop programs to share with the community.

Lexington English Learner Parent Advisory Codfidi K S / 2aey OA f Q3
is to promote and support the success of English Leaimeeglvising

school districts and schools regarding matters tingpact English

Learners such as education programs and opportunities for English

Learners, as well as school or district improvement plans. They also act

asa liaison between the families aride schools

LexPridewas established in 1996 in order to foster and promote a
welcoming and safe community fordll.SEt NARSUA YAaaAzy
community and advance full equality for LGBTQIA+ people and their
families and allies in Lexingtéh¢ K S& (I {-@onded appfadath (i A
to achievingheir mission. In particulathey:

1 Work with school, municipal, and community groups to expand

awareness and use of evidenbased inclusive practices to

_ build a positive environment in which all can thrive
Lextinas® a group of women

1 seeking fellowship and companionship united by a common l
heritage,culture and language

Host forums, film screenings, and other events to educate and
entertain the larger community.

2 https://working.kolex.org/aboutus/ % https://newlegacyculturalcenter.org

* https://www.lexhere4you.org/partners ¥ hitps://sites.google.com/lexingtonma.org/Ipenglishlearner
3 https://lwww.abclex.org education/lexingtorenglishlearnerparent-advisorycouncil
*https://m.facebook.com/media/set/?set=a.1747499478694250&type=3 3 https://www.lexpridema.org/atout
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7 Develop alliances and &ponsorship opportunities with other Lexington Youth Counseling Connectférbegun in 2011, has as its

social justice groups and allies. YAaaAzy (G2 aadNBy3aJdkKSy (GKS ar fSae
1 Lead initiatives to defend civil rights and increase awarengss o~ families by providing wat and accessible crisis counseling.

social justice issues. 2003 COMPREHENSIMEARIMPLEMENTATION

1 Provivde social and support opportunities, as well as information L A 3 A

FYyR NbBaz2dNDsax F2NJ [D. ¢vL! b I YsRcelthl 50028003 Eotnprnénsive pihnY 1Bxinbténthds Brftidone
Lexington Neighbors and Newcomers Club (LN®@)nonprofit group several demographicchanges Y2 a (G aA3IyAFAOKYaSe o
dedicated to welcoming newcomers to liggton by introducing them populationhas decreaseftom 87.4%of the total population in the
G2 GKS ¢26yQa NBaz2dz2NOSa I+ yR 27F7FS Njeaf D002dddjpdedsswadf heStétal populdiodby ZDR2: f AT Ay I ®

Simultaneously, the Asian population increased from 11% in the year

LexRAHRs a Lexingtofbased norprofit refugee assistance program that 2000 to 30% in 2021.
helps refugees resettle in the are&his assistance includes a support

network for howsing, food, clothing, transportation, health care, I RRAGAZ2YIFE OKFry3as8a (2 GKS ¢2s6yQa R
education (especially English), employment, legal aid, and socialization. f Anincrease in the

numberof Racial Equity Focus Groups held
/A UAT Sy Qbevelogd andfirstoffered in the fall of 2009, the households with December 2020

'OF RSY2Qa LIzN1I2 &S Aa (2 SyO02dzNI 3S OA @idlen thdedt 9SYSYy G FNRY LINBQA2dzaf &
dzy Sy 3+t 3SR OAGAT Syd +FyR LINEGARS (NI yaldhdNByOe F2NJ [ SEAYy3Iil2yQa ¢24Yy

government. 1 Anincrease in the number of households with at least one
member who is 60 years or older

Enrollment Advisory Group (EAG@)a group of residents with expise 1 Adecrease in thercentage of households that are single

in conducting population projections. They work with the School person households

Superintendent to develop fivgear forecasts for the schools to use in 1 Anincrease in median household incomes

preparing and planning for future needs.

These are likely due to a combination of factors including the

desirability of the Lexington school system, an increase in multi
generational households (especially in the Asian community) and the

aging of the population. Additionally, in addition to the T&awa *1I YA &

Lexington Interfaith Clergy Association (LICAa central hub for
lexy 342y Qa AYGSNFIFIAGK O2YYdzyAd e o

39 http://www.lexington-newcomers.org
“Uhttps://www.facebook.com/LexingtonInterfaith/about/?ref=page_internal “! https://youthcounselingconnection.org
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orientation with not much oriented to single people, rising housing
costs have likely made it difficult for a singlerson household to afford
living in Lexington.

Both because the population of older adults increased over the last
decadesand because it is best practice to do so, the Town shifted from
having a Senior Center to a meggnerational Community Center. In
2105 the Town purchased and renovdtiie Commander Mansion at
theM- 42y Qa adzaSdzy 2F hdzNJ | SNA e 3S
range of activities, all ageand invites multicultural participation.

Asaresponseo the nationalracialreckoningthat occurredfollowing
the murderof GeorgeFloydin the summerof 2020,the TownManager
begana more formal processof examiningthe ¢ 2 ¢ ydces,
proceduresand practicesasthey relate to municipaloperations.This
includesengagingprofessionalsand outsideconsultantsto ensure
comprehensivend unbiasedevaluation. TheSelectBoard Town
Meeting,and Town Managementormally and publiclystatedtheir
commitmentto ensuringthat Lexingtonis free from racism,
discrimination,and hate and hasundertakena numberof activitiesto
implementthis commitmentincluding:

1 Special Town Meeting 2 of 2020 adopte8ystemic Racism

Resdution®.

1 EngagindAll Acesnc.to serveasthe ¢ 2 ¢ Yiedsity, Inclusion,
and EquityTransformation DIET partner. Duringthis engagement,
the Townwill developa comprehensivaaceequity planto ensure
that Lexingtonis an equitablecommunity,employer,and placefor
business.

“https://www.lexingtonma.gov/sites/g/files/vyhlif7101/fluploads/2020
2 _art_8 systemic_racism_final_pds&21-20motion.pdf

il

Workingwith a r =
CoreTeammade Y- § 2 g Dlecowes
- o = Earr.'

up of municipal &= 20 He.m..r-.-.anffm
staffand E; eE
ccin |5 STRENGTHS.
AdvisoryCouncil 8| nternal Resources
madeup of Tal-:e Eﬂntn:rl 3 Oreoing Demanch
membersfrom Capabiities iﬂctmn Plan
community = £

O wiwygatiofgnd |

committees
representingthe diversty of Lexington'smunicipalworkforceand
population.

ProvidingRacialEquitytraining for staff andthe community.

Creatinga new staff position in the TownManager's
Officeresponsiblefor DElefforts.

Establishingan online resourcefor all residentsin
conjunctionwith All Aces providingan interactive,curatedspace
of equity resourcesdiscussiorand learningopportunities.

Joiningboth the GovernmentAllianceon Raceand Equity(GARE)
andthe NationallLeagueof Cities(NLC)n orderto take advantage
of their collectiveRaciaEquityresources.

OngoingRacialand SocialEquity update at everyregularSelect
Boardmeeting.

Engaginghe servicesof Town Counselo beginthe work of
reviewingall Townpolicies.Thestartingpoint of thiswork wasa
reviewof the PoliceDepartmentpoliciesto ensurethere isno
unintendedbiasor discriminatorylanguageandto make
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recommendationgo the SelectBoard.

{1 Introducingthe staff of the PoliceDepartmentthroughshort
videcaclipsthat explaintheir work with the community,andthe
servicesandfunctionsof the Department.

1 CommunityListeningSessionsSeveramemberof the Select
Board met with representativesf the variousculturalgroupsin
Townto better understandtheir experienceof livingin Lexington
andhowto bestmeettheir needs.

1 Town Meetingcommitment to consider systemic racisin all
decisions and planning processes

ISSUES, CHALLENGHED ®PPORTUNITIES

T ¢KS YlIe22NrGeé 2F [SEAy3ilz2yQa
60% have moved to Lexington since 2010.

T [ SEAy3i2yQa LRLMzZ FGA2Y
communities is expected to growth by 16.9 percent from 2020
to 2040.

1 Age
o Lexington hatighermedianage (45.7) than the county
(38.5) and the state (39.5). Many of these individuals
are highly educatednd are experienced in their careers
and earn high incomes.
0 A potential increase in the number of students enrolled

tA1S YIye

housing units will create additional opportunities for
families to move to Town, potentially adding children to
the school system.

o [ SEAYy3G2yQa LRLWzZ I GA2Y
only comprised5 percent of the population

0S06S

T Approximatelyo £z 2F [ SEAYy3IG2y Qa8 NB&AARSYI
older adultsby the year 2030. #the number of older adults
continues to increase, it may be necessary to assess the types and
amount of services the Town isguiding to this demographic and it
may be necessary to provide additional support and services to this
demographic; such &%

0 Strengthen communication to older adults regarding
existing resources, especially to those without access to the
internet and thog who do not speak English at home.

0 Explore additional/expanded property tax relief programs
for older adults on a fixed income

NEB & A RS yndréase- optibns fedsibwinsizihg@rifo syiddier, @eeel IFiNGR Y

o Improve and expand public transportation

0 _Seek to address sociabiation

2 TIncrease oppgrﬁmltlesr?or congre&fat% dining

o Explore strategies to support caregivers (e.g. A Memory
Café?)

0 Increase availability of support infrastructure such as public
restrooms especially in the downtown and benches for
resting in various lo¢@ans

o Consider dedicated some spaces at some times of the day

for exclusive use by older adults

O2ylAydsSa (2 3INBGO

Ay [ SEA Y 3 2 ¢rini nekddzobe ad@ressed K 2 2
a 0KS ¢2gyQa LI LldzZAsther 2 y
t26yQa NBaARSyda 3S |yR

YZUS ZyT UdINYyZWSN Ay GKS
3 Also discussed in the chapter on Public Facilities and Services
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9 Lexington is becomingconomically segregatedrhe median Asianis a very wide umbrella encompassing a number
household income is higher than in the adjacent communities. of very different cultires. Care should be taken when
o0 Households making more than $150,000 annually increased generalizing about this somewhat forced Census
from 27.4 percent in 2010, to 53.6 percent in 2017. category.
Increasingly more moderatmcome households are being
priced out of Lexington. This is at odds with the stated goal 0 Notablyunderrepresented are Black and Latin@
of increasing the diversityfdhe population. residents.Perhaps the Town should explore why this is
the case.

o [ SEAy3G2y Q& KAIK K2dz&ASK2fR AyO02YSa FyR @SN 3IS K2YS LINAOSa
may contribute to the low population of individuals between o !y AYONBIaAy3 ydzyoSNI zaf [ SEA
the ages of 20 and 39 years of age living in Lexington, for whom language other than English at home. The majority is
housing prices are out of reach. over the age of 65, but Lexingtonians of all ages are

multi-lingual. It may be important to considenhanced

o [ SEA yhbishypfices (median housing price in 2019 was linguistic and_cuIFuraI sensitivity in Town messaging
$2,199,000) and low rental housing stock (17.9 percent of the and communication
housing stock in 2018nay limit opportunity for single head of 0 ¢KS ¢2 4y QéngafehrdsiaNt ffom & nge of
households, first time homeowners, or individuals looking to different backgrounds in volunteeringn Town
down size in Lexingn. Committees and Boards have resulted in some progress.

These efforts should continue.

1 Race and Ethnicity . . . _ _ R L 5
o When a community experiences a significantincreasein 1 [ SEAY 3G 2y { OK DadsityEQuitgrandiickiSoyi (DBRIR

the racial and ethnic diversity, it becomes richer in Initiative should ensure that it responds to repottsat some
experiences, in possibilities for cultural activities and G§SFOKSNE yR &0 FF G [SEAaAy3G2yQa
socializing, andtimulatesa broader range of awareness and cultural competence.

businessege.g. ethnic restaurants that cater to
particular cultural groupsHowever, this diversity also
brings with it a number of challenges related to
linguistic and cultural barriers to communication. It
requires a concerted effort on the part of the
municipalty as well as individual residents to be
intentional about being inclusive.

1 LGBTQIA+According to a representative of LexPride, Lexington has
been working towards recognig intersectionality and being a fully
inclusive community, but there is room for improvement including
in the following areas:

0 Lexington Public Schools need for staff training at the
schools, increased awareness among the student body, and

. . a more inclsive school curriculum
0 Lexington has surpassed the Commonwealth relative to

diversity,withover 309 K2 Y A RSy G®R&e& | & a! aily
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o Town Infrastructured KSNBE A& F I O

2F al ff

bathroom and locker room facilities, including in the new L
Police Station, the new Visitor Center, new Fire Station and

in recreation facilities.

o0 Language / Messagirigpm Town ad School officials is
NELR2NISRfe& 3ISYRSNBR 0S®3d aYSy

FIOKSNRé AyadSIR 2F aiGKS

2FFAOSNAZE

OF NB3IADBSNA €

0 Municipal forms and
applications Often forms
have not been reviewed for
inclusivityand offer only two options: male and female

G LI NByia

Observation A large number of Town Departments, Committees

and Boards and other Organizations are workiagdto increase

awareness antb make the Town more actively inclusive. Perhaps

there is a way tdoring these togetheto collaborate on this goal

adlr¥¥zZée ad

ISYRSNE

- YLI Ay 3 Rivlersd Holsds ywiWoBhipQ &
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